
2018 Fast Track Policy and Procedure 

 

 

  

 

 

Wellness Center Membership 

• All HMC employees that have enrolled in the 2018 Fast Track program will get a free Wellness Center 

Membership for the calendar year and must have an active HMC employee status as full time, part time or prn. 

• If an HMC employee is not enrolled in the 2018 Fast Track program and wants a Wellness Center membership, 

they would pay an affiliate rate of: 

 

� Employee Only = $ 48.00 per month (ACH withdrawal) 

� Family = $71.00 per month  (ACH Withdrawal) 

 

• Note: If an HMC employee is under the age of 18, they are eligible to enroll for a free Wellness Center  

membership since they are not eligible to be a Fast Track member. 

• If an employee achieved Track 1 or Track 2 during 2017 and is enrolled in the 2018 Fast Track program, the 

employee can have a family membership at a special rate: 

•  

� 2017 Track Status 1 = $20.00 per pay period (payroll deduction) 

� 2017 Track Status 2 = $18.00 per pay period  (payroll deduction) 

  

• Employees that achieved Track 3 or Track 4 status in 2017 earned a free Wellness  Membership for their entire 

family for the calendar year 2018.  

• In order for the family members to be on the free family membership, each family      

• Member must have a permeant address the same as the HMC employee. 

• Membership status is re-evaluated at the end of the calendar year and each employee must sign a new 

membership status agreement for 2019. 

 

All NEW employees can sign up for a Wellness Center membership at the time of new employee orientation. Be sure 

to bring the “Yellow” Fast Track enrollment document received in NEO to give to the Wellness Center front desk in 

order to get signed-up. The Wellness Center staff has been instructed not to sign up new employees without the 

proper documentation at the time of service. 

 

Prime Rule: “Any time a member fails to maintain the required written or photographic support for obtaining 

points, or where management determines that the points were likely not earned as reported, management 

reserves the right to withdraw points from the member or obtain a refund of any prizes awarded mistakenly.” 

Wellness Center Benefit  


